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1.1 15
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1.5 15

60

2

2.1 10

2.2 10

2.3 5

2.4 5

2.5 5

2.6 5

40
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Assessment in %

Behavior/Code of conduct (Attentive, free of addiction, personal 

Hygiene)

Number of permanent employees of the company or pool of 

employees that can replace immediately when the absence of 

assigned security 

Preferably working in major towns

Language skills (Amharic and English)

Cope up with international environment

Ability to work in a team

Qualification of proposed staff

Police training, formal education up to 10th

Company's measures employed to ensure the quality of services

Training provided to its personnel

Total 1.

10

(1)

Criteria

Appropriateness company capability 

1.2

Experience and qualifications of  members of the managerial bodies 

and of the technical managers and their seniority in the company

Version Individual assessment/Overall assessment

Company 1 Company 2 Company 3 Company 4 Company 5 Company 6

Total 2.

Grand Total 1. – 2.

Rank

Technical Evaluation Grid

Programme Biodiversity and Forestry Programme June 2,2021

AV 17.2149.7-001.00

work experience with large multinationals, international organizations 

and foreign diplomatic  missions


